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POTENTIAL CANDIDATE FOR A NATIONAL YOUTH COUNCIL POSITION

(TO BE COMPLETED BY NOMINATOR)

This application is due March 13, 2009

	CANDIDATE INFORMATION

	Last name:      
	First name:      
	Middle initial:      
	Salutation:

 FORMCHECKBOX 
Mr.  FORMCHECKBOX 
Ms. 

	Profession:      
	Employer:       
	Title:      

	Address:  FORMCHECKBOX 
 home   FORMCHECKBOX 
 office      

	City:      
	State:   
	Zip:           

	Email:      
	Telephone:      
	Fax:      

	What excites you about this candidate?



	What leadership roles has the candidate held at the Red Cross and what specific skills or competencies did they exhibit or gain from holding these positions? 



	How would this candidate specifically and uniquely strengthen the National Youth Council 




	Please identify functional/leadership skills of the potential candidate.  Explain below. 
Check all that apply:

 FORMCHECKBOX 
 Biomedical

 FORMCHECKBOX 
 Communication

 FORMCHECKBOX 
 Disaster response

 FORMCHECKBOX 
 Fundraising

 FORMCHECKBOX 
 Governance

 FORMCHECKBOX 
 Graphic design
	 FORMCHECKBOX 
 Marketing

 FORMCHECKBOX 
 International

 FORMCHECKBOX 
 SAF

 FORMCHECKBOX 
 Preparedness

 FORMCHECKBOX 
 Project planning

 FORMCHECKBOX 
Preparedness

	For each checked box above, please highlight the candidate’s specific experience in one or two sentences.

(i.e. Biomedical: Candidate hosted 3 blood drives last year and served as recruitment lead for 2 of them.)




	DEMOGRAPHIC INFORMATION  
Responses to these questions are optional. Data will be used to assist in ensuring greater diversity in volunteer representation.

	Age:                    

Gender:           FORMCHECKBOX 
 Female     

                         FORMCHECKBOX 
 Male
	Race:        

 African American, not Hispanic/Latino  FORMCHECKBOX 
       

American Indian  FORMCHECKBOX 
     

Asian or Pacific Islander  FORMCHECKBOX 

Caucasian, Not Hispanic/Latino   FORMCHECKBOX 
         

Hispanic/Latino   FORMCHECKBOX 
      

Other     FORMCHECKBOX 



	SUBMITTED BY: (Person to contact regarding information on this form)

	Name/Title:      
	Unit Name:       

	Unit Street Address:       

	City:      
	State:   
	Zip:           

	Email:      
	Telephone:      
	Fax:      

	Date forwarded to NHQ:      
	Signature:      


TO BE COMPLETED BY CANDIDATE:

· Resume  

· Briefly outline major accomplishments of each position and dates served.

· No more than two pages.

· The resume should cover the following :

· Education

· Work experience

· Red Cross service

· Other community service

· Professional development (i.e. awards, conferences attended, relevant training, etc.)

· Supplemental Questions (no more than 400 words per question)

· What is your interest in serving with the National Youth Council?

· What are the unique skills and experiences that make you a valuable asset for the National Youth Council? 

· Long Answer, CHOOSE ONE ONLY (no more than 700 words) 

· You are attending a recognition event at your chapter and you have the opportunity to be engaged in a conversation with a Red Cross senior leader. Valuable information is brought to your attention: the senior leader has a direct connection with one of the top social media companies in the country (i.e. Google, Facebook, Myspace, etc.) and she has offered to connect you with that company. She thinks the possibilities with this company are almost endless.   How would you react? Seeing this as an incredible opportunity, how would you plan to link social media and youth services? What would be your specific idea to use this contact and company? How would you approach the social media company? 

OR

· The American Red Cross is launching a $100 million fundraising campaign to raise money for the National Disaster Relief Fund.  Your current assignment, as a council member, is to help mobilize youth programs to support the fundraising campaign. You decide to generate some project plans streamlining different fundraising ideas. Please share with us three fundraising ideas you believe will be well received by youth volunteers in the field. In your description please be as thorough as possible, include the major activities for each fundraiser, the audience to which each plan is aimed and how you are going to spread the word and market your fundraiser.  Be creative and have fun!  

· References
· One from within the Red Cross (not your nominator); two from outside the Red Cross 

· Please include: name, address, title, profession, and relationship to you, phone number, and e-mail 

Questions about this application should be addressed to the National Youth Council at westpat@usa.redcross.org
To stay informed of Red Cross youth opportunities, join Red Cross YouthWire at RedCrossYouth.org.

Submit original documents to: 

American Red Cross, National Headquarters

Youth and Young Adult Programs and Services 
430 17th Street NW, (GL-62C)

Washington, D.C. 20006

This application is due March 13, 2009
The National Youth Council of the American Red Cross

Thank you for your interest in applying to the National Youth Council (NYC) of the American Red Cross.  

The National Youth Council consists of 13 youth and young adult volunteers from around the country, primarily high school, college, and young professional volunteers, as well as paid Red Cross chapter/station employees who serve as Council advisors.  The Council is supported by and works closely with Youth and Young Adult Programs and Services at National Headquarters.

The NYC strives to further the humanitarian mission of the American Red Cross by empowering youth and young adult volunteers to become community and organizational leaders.  We do this predominantly in two ways: providing resources to youth in the field such as information, trainings, and conferences, as well as advising Red Cross senior leadership on how to best engage youth and develop policy that promotes both youth involvement and the American Red Cross mission.   

Members of the Council serve three-year terms, and the Council meets face-to-face about four times a year.  The meetings are typically held at national headquarters in Washington, D.C., but the locations vary based on circumstances.    It is crucial that all members be present at face-to-face meetings.  Most Council work happens between meetings using a combination of conference calls, emails, and your own creative powers.

Like all Red Cross youth and young adult volunteers, Council members balance family, social lives, school, work and other commitments along with their volunteer hours.  But Council members are expected to prioritize Council work and can generally expect about ten hours of council work each week, with variation due to the nature of the projects they might be working on.  Since most of the work occurs while Council members are spread around the country, strong oral and written communication skills and self-starters are a must; members are expected to check email frequently and be pro-active about projects.  

Members are expected to have the following qualities:

· Self-motivated, passionate

· Project planning and public speaking skills

· Experience with a Red Cross unit and organizational understanding of the American Red Cross

· Willingness to learn and try new things

· Detail oriented 

· Frequent email user, with a quick response time to emails

· A reliable team member/leader

For this application cycle, the leadership team for the National Youth Council is looking in particular for candidates with a strong Red Cross experience, great academic records and with special skill sets in the flowing areas:

· Graphic design experience 

· Service to Armed Forces experience

· Social media experience

· Web design experience

· Project management experience

While the above skills are in particular need, all motivated candidates are strongly encouraged to apply to the National Youth Council.  It is encouraged that you refer back to this page as you complete your application in order to have an understanding of what we are looking for this year. Good luck!

CONFIDENTIAL
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